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Up to 10 email CBT
sessions delivered by a

therapist (2013)

Group stress
management, muscle
relaxation, access to
therapist (2013)

Nurse-led CBT
service (2016)

 OneHealth Tool
targeting depression

(2016)

3 x therapist
sessions teaching

acceptance
commitment

therapy (2013)

Single (early) intervention
for depression symptoms
(Callander, et al., 2017).

Broad programme incl.
screening, tailored web

portal, workshops (2007)

2 x 50 minute
personalised exercise

sessions per week for 10
weeks (2013)

Training for
managers within a
Fire and Rescue
service (2017)

Broad programme incl.
health risk health

appraisal, tailored portal
access and support,

fortnightly emails, stress
management, overall

health seminars (2011)

Programme including
screening, personalised
feedback, and referral to

an occupational
physician (2015)

Promoting mental health
awareness in the
workplace (2014)

0:1 1:1 4:1ROI

WHAT IS THE ROI OF WORKPLACE MENTAL HEALTH INTERVENTION?

7:1 10:1

0:4:1

0:8:1

EAP counselling
following mental
health screening

(2007)

1:4:1

Combined
programme incl.
CBT, return to
work, health
coaching /

screening (2014)

2:3:1

Stress, depression
and anxiety

prevention, using a
CBT service (2017)

2:0:1

Mental health and
wellbeing

promotion (2017)

2:4:1

Computer based
training, and

behavioural self-
monitoring to

reduce work-family
conflict and stress

(2017)

2:5:1

2:5:1

Online guided self-help
for employees with

depressive symptoms,
not on sick leave (2015)

2:8:1

 OneHealth
Tool

targeting
anxiety

(Chisholm,
et al. 2016)

3:0:1

3:4:1

Workplace improvement:
assessing and managing
for key mental health risk

factors (2013)

Telephone
screening and

CBT randomised
control trial

(2007)

4:5:1

Care management for
depression symptoms

(2017)

4:0:1
5:3:1

Telephone
screening and CBT

for depression
(2011)

5:0:1

5:7:1

6:0:1

6:0:1 8:4:1

9:0:1

9:0:1

10:2:1

7:5:1
7x45 minute

session
based on
problem
solving

therapy and
CBT (2013)

3:0:1
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